Abstract
Background: There has been increasing global concern about violence against women. Nursing career, comprising female as a majority, always confronts people in times of illness or discomforts which can induce severe stress and violence. However, little is known on workplace violence (WPV) against nurses.
Objective: To investigate the level of WPV among major categories of nurses in Thailand and to determine factors that affect the WPV. 
Methods: This study is part of the first wave survey of the Thai Nurse Cohort Study conducted in 2010 involving 18,765 nationally representative sample of RNs. Data collection was done via self-administered, mailed questionnaires. This paper included 17,752 RNs who worked in nursing career in the previous 12 months. RNs who reported experiencing either physical or non-physical violence at the workplace during the previous 12 months was classified as experiencing WPV. Multiple logistic regression was used for data analysis. 

Results: Of 17,752 nurses, 96.7% were female, 77.3 % worked in hospitals, with a mean age of 43.6(9.5 years old (range: 21-65). The rate per 100 nurses per year for WPV was 20.0 (95%CI: 19.2 -20.8) and for serious WPV, determined by WPV with job absence (JA), was 1.6 (95%CI: 1.4-1.9). Factors significantly, p < 0.001, associated with WPV included experiencing musculoskeletal disorders (OR = 1.95; 95%CI: 1.74-2.18), working more than 12 hours per day (OR = 1.44; 95%CI: 1.28-1.62), earning sufficient income (OR = 1.31; 95%CI: 1.16-1.48), working at night  (OR = 1.24; 95%CI: 1.10-1.39), and younger age  (OR for every 10 years younger = 1.27; 95%CI: 1.18-1.37). 

Conclusions: Thai RNs were at substantial risk for WPV. To alleviate the problem, high attention should be paid to nurses with musculoskeletal disorders, long-working hours or working at night, insufficient income, and young age. 
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