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Abstract

Background: The nursing shortage is a global issue. Health related quality of life is one of the factors affect on the intention to leave nursing career but few studies considered health related quality of life as a factor associated with intention to leave a nursing career. In addition, in cortex of the Registered Thai Nurses has not been studied.
Objective: To investigate the association of health related quality of life and intention to leave in a nursing career among Registered Thai Nurses in Thailand.

Methods: This study is part of the Thai Nurse Cohort Study conducted in 2010. Data collection was done via self-administered, mailed questionnaire. Members of the cohort comprise 18,675 registered nurses from all provinces of Thailand. Their mean age was xx.x(x.x years (range: xx-xx). Health Related Quality of life was assessed by Euroqol-5D (Eq-5D) divided into mild, moderate and severe health states. Logistic regression was used for data analysis.
Results: Of the nurses, xx.x% nurses were severe health state and xx.x% nurses reported that they had intention to leave nursing career. Effect of health related quality of life on the intention to leave nursing career, after adjust for ???, ???? and ????. Registered nurses whose severe health states were xx.x times more likely to whose mild health states (95%CI: xx.x to xx.x). 

Conclusions: Health related quality of life associate to intention to leave a nursing career. These results should encourage nursing administrators and policy makers to deliver focused interventions to reduce nurses’ intention to leave nursing career through improving the health related quality of life dimensions.
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