1. Research question: What are factors associate with an intending to career nurses among Government nurses: a Thai Nurse Cohort Study.
X: interest variable is the duration of the work 
X: covariate variables are personal characteristics, income, job characteristics, BMI, under the diagnosed with a chronic disease.
Y: intend to career nurses (yes, no)
2. Gab of knowledge: The nursing shortage is a current crisis in the global health workforce1-3 including Thai health care system. A  Thailand longitudinal cohort study has shown highest proportion of intention to leave, 16.7% compared to other categories of employment4.  Previous studies presented some specific issues related to the resignation of the registered nurses (RNs) and have found an association between resignation and many factors such as, work stress, safety, and organizational support5–8. However, the relationship between the duration of the work of each age and an intending to career has been not shown.
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