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Abstract

Background:  Nurse turnover has been a major problem for many health care organisations. In addition, the loss of nurses leads to inadequate staff. However, a little is know about the associated of  work department and job turnover intention  in the Registered Thai Nurses.
Objective:  To examine the association between work department with job turnover intention and to determine factors that affect the job turnover intention the Registered Thai Nurses
Methods:  This study is part of the Thai Nurse Cohort Study conducted in 2010. Data collection was done via self-administered, mailed questionnaire. Members of the cohort comprise 18,675 registered nurses from all provinces of Thailand. Nurses who reported turnover intention were classified as turnover  intention. Multiple logistic regression was used for data analysis.
Results: Of the nurses, ??.?% (95%CI: ??.? to ??.?) had turnover intention, either turnover or not turnover. Turnover intention was reported with a frequency of ??.?% while that of the not turnover was  ??.?%. Factors that associated with turnover intention, presented as odds ratio (OR) and 95%CI, included ????? (OR = ?.??; 95%CI: ?.?? to ?.??; p = 0.0??), ????? (OR = ?.??; 95%CI: ?.?? to ?.??; p = 0.0??), ????? (OR = ?.??; 95%CI: ?.?? to ?.??; p = 0.0??), ????? (OR = ?.??; 95%CI: ?.?? to ?.??; p = 0.0??), and work department (OR = ?.??; 95%CI: ?.?? to ?.??; p = 0.0??). Associated of work department on turnover intention, after adjust for ????, ????, ??? characteristics and ??????.  Work department  as ????  were xx.x times more  than ????? (95%CI: xx.x to xx.x). 

Conclusions: The registered nurses in Thailand were turnover intention associated with work department.   
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